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As a leading accountancy and advisory firm
based in Belfast, BDO Northern Ireland has
been advising some of Northern Ireland’s
most dynamic businesses for over 25 years.
Working with companies at both local and
international level, we have witnessed the
appeal and potential of Northern Ireland as
a premier location for business investment.
With its impressive engineering heritage,
strong work ethic and excellent education
system, Northern Ireland boasts a skilled
pool of labour, modern infrastructure and
an outward-looking business culture. This is
a region that is truly more than the sum of
its parts and, in the following pages, you’ll
see what makes the business landscape of
Northern Ireland so appealing and why the
province represents a location of choice for
potential inward investors.
Northern Ireland is second in the league of
UK regions in terms of attracting inward
investment and, throughout this document,

Carson McDowell Solicitors is Northern
Ireland’s largest independent law firm.
We believe that Northern Ireland is
very much open for business and we
are proud to partner with BDO on this
publication, providing practical advice
and support to companies exploring
new investment opportunities here.
Northern Ireland is one of the leading
UK regions for attracting inward
investment. This is a place where
ambition and talent are encouraged and
developed at a strong network of top
level educational facilities to produce a
highly skilled work force. Over 45,000
students are currently studying at our
two universities, with many others in
further and higher education centres
across the country.
Our infrastructure and location means
that Northern Ireland is well-connected
to the rest of Europe, providing an ideal
base which is supported by a worldclass system of telecommunications.

you’ll find strong evidence of why this is
the case, with the many factors that make
Northern Ireland such an attractive location
for investment highlighted. You’ll also get
a clear sense of the progressive, businessfriendly taxation system the province enjoys
as part of the UK, including a number of
elements specific to Northern Ireland,
plus BDO insights into how they positively
impact on investor business operations.
As part of the UK, Northern Ireland will,
of course, be central to the forthcoming
negotiations for the United Kingdom’s
withdrawal from the European Union.
Although Brexit discussions remain at the
earliest stages, what is already clear is
that they will make the competitiveness
of business in all parts of the UK a priority.
Flexible, adept and ambitious for the future,
Northern Ireland will remain a place of
opportunity, building on its strengths and
enhancing relationships with its trading

Low operating costs and a business
friendly working environment
have made Northern Ireland a top
destination for knowledge intensive
sectors including financial services and
technology. The recent statistic that
almost 80% of investors soon reinvest
in the local market speaks volumes
for the success these companies have
achieved.
Undoubtedly, there will be some
changes to the legal landscape in the
next few years as the UK negotiates its
exit from the European Union but we
are hopeful that the economy will be at
the forefront of these negotiations. Until
then, the UK remains a full member of
the EU and we expect that most of the
factors that make Northern Ireland a
favourable investment destination are
likely to remain in place post-Brexit.
Carson McDowell has been advising
inward investors for many years. We
represent some of the most successful
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partners both in Europe and beyond. Indeed,
Northern Ireland will be the only part of the
U.K. to have a land border with the EU.
As you read this document, I hope you’ll
also get a flavour of how BDO Northern
Ireland, as part of a global network but also
as a local firm, assists potential investors
with a unique service offering that responds
to specific needs. With expert advice and
local knowledge, we understand what needs
to be taken into account when you choose
to invest in or do business in Northern
Ireland.
Northern Ireland is open and ready for
business and we are here to answer any
questions you may have.

PETER BURNSIDE
Managing Partner
+44 (0)28 9043 9009

companies based here from large
international brands with more than
a thousand employees, to smaller,
niche firms who have made a name for
themselves with innovative products
and market leading technology.
It is our goal to make doing business
in Northern Ireland as smooth as
possible and we can provide advice on
a broad range of legal areas including
company structures, corporate finance,
employment law, intellectual property,
competition law and land ownership.
Northern Ireland is open for business
and we are ready to answer your
questions and guide you with
practical support to ensure your
company realises the full extent of the
opportunities available in this fastgrowing market.

MICHAEL JOHNSTON
Partner
+44 (0) 28 9034 8952
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BDO – A GLOBAL
NETWORK
154

Countries

US$7.3

billion

2014 REVENUE

1,400 Offices

64,500 Staff

US$7bn (€5.62bn) combined fee income 2014

BDO is both the world’s largest European
– led and one of the world’s largest
accountancy networks. As a result BDO
offer the full range of service offerings
you would expect of a firm of our calibre
and quality. We operate in areas that are
important to you now and in areas where
you will want to be in the future.
By using our global network links it allows
us to provide a high level of expertise to our
client base.
These core services include:
•
•
•
•

Audit
Corporate and Personal Tax planning
Business advisory
Inward Investment
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WHY NORTHERN
IRELAND?
BDO regularly works with and advises
potential inward investors on their business
ventures including those wishing to expand
or develop existing operations.
Foreign Direct Investment continues to
be at the heart of economic growth in NI
and on the agenda for local and national
government. Speaking at the NI Investment
conference in October 2013, the previous
Prime Minister, Mr Cameron urged foreign
investors to “Put your money in Northern
Ireland and be part of this incredible success
story because investing in Northern Ireland
makes good business sense.”

Outside of London, Northern Ireland is the leading UK region for
attracting inward investment and there are a few key factors for this.

01

02

03

ACCESS TO MARKETS

LOW OPERATING COSTS

SKILLED LABOUR FORCE

Easy access to European Union market
and high quality connections to the global
market.

In NI these are lower than in the rest of
the UK, and approx 30% lower than other
European locations such as London, Dublin
and Paris.

Northern Ireland’s population is one of
Europe’s youngest and fastest growing with
the country’s education system one of the
best in Europe.

Property - Northern Ireland maintains one
of the lowest net-rents in Western Europe.

Labour turnover is low and with 2 world
class universities and a number of further
education colleges, these provide excellent
academic and vocational training.

A first-rate road network, three airports
handling almost seven million passengers a
year and 4 ferry & freight ports.
A fully digital and fully fibre optic
communications network, Northern Ireland
benefits from strong connectivity. Telecoms
costs are among the lowest in Europe as well.

Source: Invest NI data

As a leading destination for investment, NI
boasts world-class clusters in a variety of
sectors including:

Almost 80% of new inward investors have
already reinvested in Northern Ireland or
are gearing-up to invest more. (Source
Invest NI)

BUSINESS &
PROFESSIONAL
SERVICES
AEROSPACE &
DEFENCE

ICT

HEALTHCARE

FOOD & DRINK

CONSTRUCTION
CREATIVE
INDUSTRIES

TOURISM
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KEY FEATURES OF NORTHERN
IRELAND’S TAX REGIME
Here are just a few
specific features of the
tax regime here in NI
that may affect you
and your business.

CORPORATION TAX RATES
From the 1st April 2015, the main UK
corporation tax rate reduced from 21%
to 20% making it one of the lowest
corporate tax rates for a G20 country
and signalling that the UK is ready for
international businesses. In addition it had
been previously announced that the rate
of corporation tax would fall to 19% from
1 April 2017. The Chancellor in the 2016
Budget further announced that the planned
decrease in the rate of corporation tax
would be to 17% on 1 April 2020 not 18% as
previously announced.
The Corporation Tax (Northern Ireland) Act
2015 received Royal Assent in March 2015.
This Act devolves special powers to the
Northern Ireland Assembly to set its own
corporation tax rate for companies based
in Northern Ireland. In late 2015, it was
further announced that it was intended that
the Northern Ireland Assembly intend to
reduce the Northern Ireland corporation tax
rate to 12.5% from April 2018.
The Northern Ireland corporation tax
rate will apply to companies that carry
out certain trading activities in Northern
Ireland, non trading profits and capital gains
will remain subject to the UK main rate of
corporation tax.
The legislation will operate differently for
small and medium companies compared
with large companies but both will be able
to benefit from it.

CAPITAL ALLOWANCES
George Osborne also announced a number
of new Enterprises Zones in his recent
budget and an area in Northern Ireland
(Coleraine) will be a qualifying zone. The
benefit of being designated a qualifying zone
is that 100% enhanced capital allowances
are available for qualifying expenditure by
companies in the qualifying enterprise zone.

The zone will benefit from 100% enhanced
capital allowances for a period of eight years
from the date announced.

TRANSFER PRICING
The Transfer Pricing regime which is in place
in Northern Ireland is based on the OECD
Model Tax Convention. It requires that
arms’ length prices are applied to trading
transactions between connected parties.
Exemptions from the regime are available
to companies if certain conditions are met.
In addition, to establish good relations
with businesses and help ensure that they
are making the correct Transfer Pricing
adjustments, companies are able to agree
in advance an Advanced Pricing Agreement
(“APA”) with HM Revenue and Customs and
other fiscal authorities.

CONTROLLED FOREIGN
COMPANIES (“CFC”)
There are rules in place to protect the NI
economy from the artificial diversion of UK
profits to overseas companies, in low tax
jurisdictions, which are controlled from the
UK. The rules have been designed to ensure
that profits earned in controlled overseas
companies do not fall within the UK tax net
unless they have been artificially diverted.
Hence the creation of five statutory
exemptions to companies being caught
within the CFC legislation. Only the profits
that pass what are known as Gateway Tests
are actually caught.
In recognition of the importance of
international businesses investing here
and accidentally being caught by these
rules, one of the statutory exemptions is
a 12 month temporary exemption from
the CFC legislation. This provides foreign
subsidiaries with the opportunity to
restructure in order to prevent a CFC charge
occurring.

RESEARCH AND DEVELOPMENT
(“R&D”)
There is a generous regime encouraging
companies to undertake R&D in Northern
Ireland. Claims may be made under the
Small Medium Entities (“SME”) Scheme and
the Large Company Scheme.
Under the SME Scheme, the benefit may
be taken as an enhanced deduction that
reduces taxable profits or increases trading
losses. The enhanced relief allows an
overall deduction of 230% for qualifying
expenditure. Alternatively trading losses
may be surrendered for a cash refund.
R&D claims under the Large Company
Scheme claims now have to be made under
the R&D Expenditure Credit (“RDEC”) as,
the Legacy Scheme ceased in April 2016.
Under the RDEC Scheme the benefit is
delivered Above The Line in the company’s
P&L account and gives a tax benefit of
approximately 8.8%, with a payable credit
available to loss making companies.

PATENT BOX
As well as R&D reliefs the Government has
sought to continue to encourage innovation
by the introduction of the Patent Box. The
Patent Box regime is flexible and generous
and should prompt international businesses
to give consideration to investing in
Northern Ireland. Once completely phased
in, by April 2017, it will tax profits derived
from the development and exploitation of
registered patents at 10%.

INTELLECTUAL PROPERTY
The current tax regime dealing with
Intellectual Property was modernised
in 2002. Tax relief is available for nearly
all Intellectual Property acquired from
unconnected third parties after this date
or on internally generated assets on which
expenditure commenced after 31 March
2002.

ATTRACTING/RETAINING KEY
PERSONNEL
In order to have a successful economy,
the Government realises the need for
companies to be able to recruit and retain
highly skilled employees. Over the years
a number of share/ share option schemes

have been introduced which have enabled
international companies to reward
employees. The Enterprise Management
Incentive (“EMI”) share option is the most
tax advantaged share option scheme and
global companies are not prevented from
putting it in place.
Individuals can also benefit from tax relief
on contributions to pension schemes when
planning for their future.

HOLDING COMPANY REGIME
The tax changes that have taken place
over the last number of years mean that
Northern Ireland is a highly attractive
location for a headquarters for a holding
company.
A competitive corporation tax rate of 20%,
with the potential from April 2017 and April
2020 for further reductions, combined with
dividend and capital gains tax exemptions.
There is an exemption from corporation tax
on capital gains realised on the disposal of
10% or greater shareholding in a trading
company provided a number of conditions
are met.
There are also a number of reliefs if group
reorganisations take place, to ensure that
they do so in a tax efficient manner.

TAX TREATY NETWORK
Northern Ireland, as a member of the
UK, has one of the largest networks of
tax treaties in the world. There are over
130 Double Tax Treaties listed on HMRC
website. It has been the UK’s treaty policy
over the years to reduce withholding taxes
on interest and royalties to zero whenever
possible.
Also Northern Ireland is a member of the
EU, and its tax rules are consistent with all
the EU’s direct tax directives. These include
the Parent-Subsidiary Directive (typically
exemption from withholding tax on EUsource dividends), the Mergers Directive and
the Limited Interest and Royalties Directive.

DIVIDEND WITHHOLDING TAX
There is no dividend withholding tax in
the UK, irrespective of the location of the
recipient except for dividends from taxexempt real estate investment trusts.
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CREATIVE SECTOR
There are also a number of tax reliefs
available for the creative industry sector
such as Film Tax Relief and Video Game
Tax Relief along with tax reliefs for the
production of Animation and High End TV
programmes.

CAPITAL GAINS TAX (“CGT”)
The Government has not forgotten about
individuals who invest in businesses and
the applicable capital gains tax rates are
low. The top rate from 6 April 2016 is 20%
for higher rate tax payers and 10% for
basic rate tax payers but there are lower
rates and reliefs available to encourage
entrepreneurial activity.
The availability of Entrepreneurs’ Relief
can bring the tax rate down to 10% and
in addition legislation is to be introduced
that will extend Entrepreneurs’ Relief to
individuals acquiring newly issued ordinary
shares in unlisted trading companies after
17 March 2016 provided a number of
conditions are met. It is also worth noting
that everyone has an annual CGT exemption
of £11,100.

STATUTORY RESIDENCE TEST
From April 2013 a statutory residence
test has been introduced. This has been
designed to give greater certainty to
individuals, especially those who are here
for work purposes. The test is designed to
be simple to calculate and considers days
spent in the UK and ties an individual has to
the country.

HM REVENUE & CUSTOMS
(“HMRC”)
HMRC recognise that certainty is important
to businesses and they are able to provide
non-statutory clearances to businesses
on most matters of material uncertainty.
In addition they recognise the need for a
timely response as transactions take place
quickly and aim to reply within 28 days.
Finally for global firms contemplating
investing here for the first time, HMRC has
a dedicated Inward Investment Support
Team and can appoint a client relationship
manager who can help answer queries.
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OUTSOURCING
SERVICES
All businesses are facing upcoming
challenges in this, an era of growing
market complexity, a changing regulatory
environment and a rapidly evolving
customer base. Outsourcing will as a result
be at the heart of those who wish to remain
competitive and innovative.
BDO is committed to being a leader in the
outsource service provision field, helping
companies unlock the efficiencies that
come from effectively delegating key
business processes outside the organisation.

01

02

03

04

05

BOOKKEEPING AND FINANCE
BACK OFFICE

BUSINESS PLANNING AND
ADVISORY

INWARD INVESTMENT

STATUTORY ACCOUNTS
PREPARATION

VAT

BDO provide bookkeeping services whereby
our team maintains clients’ accounting
records on their behalf. This service is geared
to the needs of each individual client. We
can provide assistance on:

BDO work with clients on their business
planning. We will assess a business plan’s
current state of readiness and provide a
rough initial picture of its current strengths
and areas of weakness, enabling us to target
our advice more effectively.

•

Our range of services include:

•

•
•
•
•
•
•
•
•

•
•
•
•
•
•

Financial reporting
Corporate tax
Management accounts
VAT
Payroll
Banking
Company formations
Taxes registrations

•
•
•
•
•
•
•

Accounts payable ledgers and
payments
Bank account creation and
reconciliation
Depreciation schedules
Expense reports
Fixed asset register
General ledger
Journals and accruals
Monthly trial balances in agreed chart
of accounts
Year end reporting and preparation for
audit.
Information hub
Co-ordination function
Management accounts preparation
Variance Analysis
Key liaison for stakeholders
Covenant Review

BDO can also act as a (sounding board) to
assist clients with aspects of the business
process including discussing and review
financial results, budgets and specific
projects.

BDO offers a range of services for inward
investors to Northern Ireland and can assist
with:
•
•
•
•

Typical advisory projects include:
•
•
•
•
•
•
•
•
•
•

Advice in connection with shareholder
and loan agreements
Advice on corporate group structures
Assistance with corporate finance
Bank relationship management and
rebanking
Business acquisitions and disposals
Creation of performance related
remuneration schemes
Debt fundraising and debt refinancing
Preparation of budgets and comparison
with actuals
Succession planning
Valuing private companies for share
restructure, purchase or sale

•
•
•

•
•

Choosing between a representative
office, a branch or a limited company
Creating the trading entity having
made the choice above and company
secretarial services
Selecting and assisting with the
implementation of the right accounting
package according to business needs
Structuring efficient tax planning for
remuneration packages of executives
relocated from overseas
Payroll services
Registering for and assisting with VAT
returns for the Irish
Advising on transfer pricing
arrangements and expert guidance on
direct and indirect global tax planning
issues
Delivering a full range of back office
services from bank account operation
to management accounts
Preparing statutory accounts in UK
GAAP and IFRS and producing a yearend file for audit.

BDO provide clients with expert support
when preparing year-end statutory
accounts. We offer the level of assistance
required - from simply helping clients
get ready for an audit to undertaking the
complete preparation of their accounts.
BDO’s experience in this area covers all
kinds of organisations, including limited
companies, partnerships, charities, trusts,
sole traders, joint ventures and other
business entities. We prepare single entity
as well as group consolidated statutory
financial statements based on IFRS, UK
GAAP and FRS 102.

VAT can be a notoriously complicated tax,
with rising rates and harsher penalties in
recent years meaning the risks it brings
to your business have never been higher.
As VAT is also considered a transaction
based tax, it is important your queries are
answered quickly.
BDO can help clients prepare the necessary
forms and monitor their progress with
Revenue, to ensure the process goes
smoothly - whether applying for VAT
registration, group registration or deregistering from VAT.
BDO’s specialist VAT team also provides
services including comprehensive VAT
reviews, cash flow planning, assistance
should there be a Customs and Excise
review, specialist disputes support, VAT
training, VAT.

9

10

NORTHERN IRELAND OPEN FOR BUSINESS | OCTOBER 2016

OCTOBER 2016 | NORTHERN IRELAND OPEN FOR BUSINESS

11

NORTHERN IRELAND OPEN FOR BUSINESS
Overview from Carson McDowell, Northern Ireland’s
largest independent law firm.
Company structures

Intellectual Property

Competition and Anti-trust

Ownership of land

Acquisition of land

Taxes

The main legislation regulating
companies in Northern Ireland is
the Companies Act 2006 or the “CA
2006”. This is a largely single unified
company law regime which applies
throughout the UK and provides for the
incorporation of three main types of
company.

All businesses have intellectual property
in one form or another. Brands,
processes or developing products can
be valuable assets and all warrant legal
protection.

Competition law in Northern Ireland is
regulated by a two-tier system applying
both at a domestic and UK level and a
European law level.

In Northern Ireland there are two
systems of registration of land:
registered land, dealt with by the Land
Registry, and unregistered land, dealt
with by the Registry of Deeds. To
determine the identity of the current
owner, a search should be carried out at
the Land Registry.

The due diligence review of the title to
property will have a significant impact
on the timetable in a transaction. A
purchaser needs to think about any
third party involvement that could
impact on timing and identify as soon
as possible whether an independent
valuation of the property or due
diligence in specialist areas is required.

Stamp Duty Land Tax (“SDLT”) and
Value Added Tax (“VAT”) are the
primary taxes associated with the
acquisition of land, or a future interest
therein.

The most commonly used trading
vehicle is a private company limited
by shares. This is a corporate body
formed by one or more persons known
as shareholders or members. It is also
possible to incorporate public limited
companies.
Other trading vehicles commonly
used in Northern Ireland which are not
governed exclusively by the CA 2006
include:
A Limited Liability Partnership governed by the Limited Liability
Partnership Act 2000 and the CA 2006;
and
General Partnerships - governed by the
Partnership Act 1890.
The applicable laws relating to these
trading vehicles are those which extend
to the whole of the UK.

Intellectual property rights in Northern
Ireland are regulated by the same
authorities as all other parts of the UK.
Primarily the UK Intellectual Property
Office is responsible for granting
Intellectual Property rights to Northern
Irish companies including patents,
designs, trademarks and copyright.
Intellectual property rights are
territorial, which means that if you
have registered protection in the
UK Intellectual Property Office, that
protection will only apply within the UK.
As part of the European Union,
Northern Irish companies can apply
for wider territorial protection through
the European Patent Office and the
Office for Harmonization in the Internal
Market.
Companies in Northern Ireland can
also avail of the services of the World
Intellectual Property Organization
whose objective is to protect
intellectual property around the world.

Companies must comply with the
provisions of domestic UK law which
includes the Competition Act 1998 and
the Enterprise Act 2002. Those UK laws
are then supported by Articles 101 and
102 of the Treaty on the Functioning of
the European Union.
Fortunately both UK and EU
competition law are now based on
two similar prohibitions. The first
prohibits anticompetitive agreements
or practices between businesses. The
second is conduct which amounts to
an abuse of dominant position by a
business (or businesses) which are so
strong as to have a dominant position
in their market place.
The law gives the main UK competition
regulator, the Competition and Markets
Authority or the “CMA”, powers to
investigate and take action which
include such penalties as fines and
director disqualification. Those powers
extend to Northern Ireland. There are
also separate sector specific regulators
in certain markets such as energy and
telecommunications.
Northern Ireland also falls within the UK
merger control legislation and, where
the thresholds are met, the EU merger
regulation.

If the title is registered, details will
be available online. If the title is
unregistered, the Registry of Deeds
simply records the registration of
transfers of that land.
Title may be held with either freehold
or leasehold tenure. You may still
encounter Fee Farm Grant title, which is
freehold title subject to covenants and
the payment of a perpetual rent.
It is commonplace for developers
to negotiate option agreements,
agreements for lease, or agreement
to purchase as alternatives to upfront
acquisition. This enables a developer
to acquire an interest in the land, thus
securing future development rights,
and usually for limited consideration.
Such documents are regularly used
and can be tailored accordingly in the
context of a particular development.

The key stages in the acquisition
process in Northern Ireland are:
•
•
•
•

pre-contract due diligence;
entry into contract;
completion/transfer; and
post-completion formalities.

It is usual, but not essential, to have a
gap between entering into contract and
completing an acquisition which may
allow for financing or other conditions
precedent to acquisition to be satisfied.

SDLT is a tax payable on a dealing with
an estate or interest in land when it falls
within the relevant thresholds set by HM
Revenue and Customs. VAT is payable
on a land transaction only if the seller
is registered for VAT and has ‘opted
to tax’ the property. As part of the
conveyancing process, the developer’s
solicitor will raise pre-contract enquiries
which would include queries in relation
to tax to which the Seller is obliged to
respond.
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Key Commercial Terms of
Leasing
Rent is usually paid quarterly in advance
on the Northern Ireland quarter days
(being 1st February, 1st May, 1st August
and 1st November). The market trend
has seen a push by occupiers towards
the payment of rent on a monthly basis,
and this is often dealt with by way of
personal concession.
Rental levels tend to be assessed on
a square foot basis. The open market
rent is normally reviewed on each fifth
anniversary of the term on an upwardsonly basis. In some cases, rent will
be reviewed in line with increases in
indexation.
Occupiers are usually liable for
the following occupational costs:
(i) insurance costs; (ii) if in a multioccupied building – service charges in
respect of the owner’s maintenance,
repair and running of the overall
building; and (iii) all other outgoings
including all utilities, electricity, water,
gas together with business rates.
Leases normally have a term of
between 5 and 15 years. In recent
years the market has shown a trend for
shorter terms of 5 years, but a growth
in confidence is now encouraging
occupiers to take longer-term leases.
Leases may have a tenant break clause
which often corresponds with a rent
review date.
Under the Business Tenancies (Northern
Ireland) Order 1996, the security of
tenure provisions are similar (but not
identical to) the provisions of the
Landlord and Tenant Act 1954. The
main distinction in Northern Ireland
is that there is no provision for
“contracting out” of the legislation.

Employment
Employment laws in Northern Ireland
historically mirrored those in the rest
of the UK. However as a matter that
is now devolved to the local Northern

Irish Assembly, increasingly the laws
are diverging between the two legal
jurisdictions. Employment laws are
highly regulated and what follows are
only the key or main protections.

Recruiting employees
If you employ 11 or more people in
Northern Ireland, each working at least
16 hours per week, then the employer
must register with the Equality
Commission of Northern Ireland, and
report annually on the proportions
of its workforce who are male/female
and Catholic/Protestant. There are
more stringent requirements for larger
employers, those with more than 250
employees.
It is very important to conduct
comprehensive identity checks before
employees commence employment
to make sure that they have the legal
entitlement to work in Northern Ireland.
Currently all nationals of EU member
states have a legal entitlement to work
in Northern Ireland.
Employers must operate a “pay as
you earn” (PAYE) payroll system under
which income taxes and social security
contributions are deducted at source,
via payroll, from the employee’s
wage or salary. The employer is
then responsible for accounting to
the taxation revenues for the sums
deducted.

Key employment rights during
employment
Employees must receive a statement
of their main terms and conditions of
employment containing details of their
job title and duties, hours of work,
place of work, rates and intervals of
pay, holiday entitlement and sick pay
entitlement for example. Very often this
information is contained within a more
formal contract of employment. There is
no concept of “employment at will” in
Northern Ireland.

OCTOBER 2016 | NORTHERN IRELAND OPEN FOR BUSINESS

Statutory minimum paid holiday
entitlement is 28 working days (or
5.6 working weeks) per year. There
is no statutory entitlement to receive
paid time off on public holidays, of
which there are 10 in Northern Ireland,
although often employers will count
these 10 days among the annual
minimum entitlement of 28 days.
There is a national minimum wage,
which increases every year. Currently
the rate is £6.70 for those aged over
21, £5.30 for 18 to 20 year olds and
£3.87 for those aged under 18 but over
compulsory school age. In addition,
from April 2016 there will be a new
national living wage rate of £7.20 for
those workers aged over 25.
There is a weekly cap on working hours
of 48 hours per week, averaged over
17 weeks, although it is possible for
employees to “opt-out” of this limit.
With some notable exceptions, there
are also mandatory daily and weekly
rest breaks, 11 consecutive hours per
day, 24 consecutive hours per week or
48 consecutive hours per 14 days.
The government is in the process of a
phased roll out of “auto enrolment”
whereby it will become mandatory to
enrol employees into retirement and
pensions savings plans. Employers
will also be obliged to make minimum
contributions to auto-enrolled schemes
(currently 1% salary, rising to 3% salary
by 2018).
There are statutory schemes (funded
through social security and national
insurance payments) applicable to
the provision of sick pay, maternity
pay, adoption pay, paternity pay. The
rates of these statutory payments are
relatively low and some employers
choose to enhance the minimum
payments, although there is no
requirement to do so.

Discrimination
Northern Ireland has comprehensive
equality and anti-discrimination
protection for employees (and many
other types of worker). It is unlawful to
discriminate against, harass or victimise
employees on the basis of their gender
(or gender reassignment), pregnancy,
maternity, marital status, civil
partnership status, sexual orientation,
religious belief, political opinion, race,
age, disability. The protection extends
from the point of job application,
through the employment relationship
and beyond (for example, in the giving
of post-employment references).

Dismissing employees
An employer has a relatively free
hand to hire and fire within the first
year of employment. It is only once
an employee has one year or more of
service that he or she gains additional
protection against being “unfairly
dismissed”. The laws on unfair dismissal
broadly mean that the employer has
to have good cause or fair reason
for dismissal, and follow due process
before making a final decision about
dismissing the employee.
This is reflected in a mandatory
statutory dismissal procedure which
requires the employer to set out in
writing why they are considering
dismissing the employee, invite the
employee to a meeting to discuss
the proposed dismissal, and give the
employee the right of appeal against
that dismissal.
All employees are entitled to receive
at least statutory minimum notice
before an employer can terminate their
contract of employment. If the reason
for the termination of employment is
due to the post becoming redundant,
then the employee may be entitled to
a statutory redundancy payment if he
or she has been employed for more
than two years. The amount of statutory
redundancy payment varies depending
on the age, length of service and
weekly pay of the employee.

Please find out more by
contacting Carson McDowell
on +44 (0)28 9024 4951 or
law@carson-mcdowell.com

We do more.
Better.

13

14

NORTHERN IRELAND OPEN FOR BUSINESS | OCTOBER 2016

OCTOBER 2016 | NORTHERN IRELAND OPEN FOR BUSINESS

BDO NORTHERN
IRELAND

50%

A DIFFERENT APPROACH
Based in Belfast city
What differentiates us from other
centre, BDO Northern accountancy networks is both our aspiration
and the way we do business. Our aspiration
Ireland have been in
has never been to be the biggest but we
want to be the first choice for our clients.
operation for over 25 Clients benefit from our fresh thinking,
constructive challenge and practical
years. Whilst part of
understanding of the issues they face.
strong, personal relationships
the BDO International Developing
with our clients is at the forefront of
our service approach. We share their
network, BDO
entrepreneurial spirit and growth
aspirations and work hard to help them
Northern Ireland is
achieve their full potential.
an independently
We are A LOCAL FIRM
owned partnership
WITH
Global Reach
and we specialise in
WE HAVE 10 PARTNERS
helping businesses,
& 150 STAFF IN NI
whether start-ups
PARTNERS
started with us
or multinationals, to
AS TRAINEES
grow.
WE ADVISE
OF
OUR

MANY

CARSON
MCDOWELL
OUR AREAS OF EXPERTISE
BDO prides itself on developing an in-depth
understanding of the issues affecting
business growth. Our services include:
•
•
•
•
•
•
•

Business Assurance/Audit
Tax Services
Advisory
Business Restructuring
Corporate Finance
People Solutions
Payroll & VAT services

We have also developed an understanding
of a number of business sectors, allowing
us to add value to the services we offer and
provide solutions based on a strong sector
insight.
•
•
•
•
•
•
•
•

Carson McDowell
is Northern
Ireland’s largest
independent law
firm, with experts
working across
more specialist
legal areas than
any other local firm.

Professional Practices
Manufacturing
Public Sector
Charities
Family Businesses
Hotel and Tourism
Agriculture
Technology, Media & Telecoms

TOP 100

BUSINESSES IN NI

15

25 140
staff

partners

The law firm of choice for many of
Northern Ireland’s Top 100 companies,
Carson McDowell has over 140 people,
including 25 partners, advising some
of the largest, most commercially
sophisticated local businesses as well as
blue-chip industrial, service and financial
companies, emerging enterprises,
public bodies and international clients
operating in Northern Ireland.
Since its inception in 1852, Carson
McDowell is a law firm that has
consistently recruited the best legal
talent and which, as a result, is made up
of a diverse range of talented people.
It is these people who have helped the
firm build a reputation for providing
exceptional legal advice and client
service.

Reputation
for providing
exceptional
legal advice
and client service

Our clients include the
largest most commercially
sophisticated
local businesses

Based in Belfast, Carson McDowell is
the leading Northern Irish firm in the
most recent edition of the Chambers
UK Guide, ranking number one across
more practice areas than any other local
firm, with 100 per cent of its partners
listed within the guide. The firm was
commended in 23 different practice
areas and ranked in more band one
categories of expertise than any other
local firm.
Carson McDowell is also named as a
Regional Heavyweight in the Legal 500
rankings. The firm is recommended
in all 14 categories reviewed by the
independent guide and is ranked
in the top tier for 11 categories,
including Dispute Resolution, Banking
and Finance, Commercial Property,
Construction, Employment Law and
Planning Law.

BDO CONTACTS

PETER BURNSIDE

NIGEL HARRA

BRIAN MURPHY

Managing Partner & Head of Tax
t: 028 9043 9009
e: peter.burnside@bdo.co.uk

Senior Partner & Head of Audit
t: 028 9043 7213 (DDI)
e: nigel.harra@bdo.co.uk

Partner
t: 028 9043 7230 (DDI)
e: brian.murphy@bdo.co.uk

BDO NORTHERN IRELAND
Lindsay House, 10 Callender Street
Belfast, BT1 5BN
@BDONI

CARSON MCDOWELL CONTACTS

RICHARD GRAY

Partner
Commercial Law, Corporate - M&A,
EU and Competition
t: 028 9034 8952
e: richard.gray@carson-mcdowell.com

DAWSON MCCONKEY

RACHEL PENNY

t: 028 9034 8818
e: dawson.mcconkey@carson-mcdowell.com

t: 028 90 348 826
e: rachel.penny@carson-mcdowell.com

Partner
Energy and Renewables, Real Estate

Partner
Employment

This publication has been carefully prepared, but it has been written in general terms and should be seen as broad guidance only. The publication cannot be relied upon to cover specific
situations and you should not act, or refrain from acting, upon the information contained therein without obtaining specific professional advice.
Please contact BDO Northern Ireland to discuss these matters in the context of your particular circumstances.
BDO Northern Ireland, its partners, employees and agents do not accept or assume any liability or duty of care for any loss arising from any action taken or not taken by anyone in reliance
on the information in this publication or for any decision based on it.
BDO Northern Ireland, a partnership formed in and under the laws of Northern Ireland, is licensed to operate within the international BDO network of independent member firms.
A list of partners’ names is open to inspection at our registered office, Lindsay House, 10 Callender Street, Belfast, BT1 5BN. BDO Northern Ireland is authorised and regulated by the
Financial Conduct Authority to conduct investment business.
BDO is the brand name of the BDO network and for each of the BDO Member Firms.
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